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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor
is pleased to order the publication of the following English translation of notification no. 13/9/98-

ka-1-2014, dated August 08 ,2014:

GOVERNMENT OF UTTAR PRADESH

PERSONNEL SECTION-1
NOTIFICATION

Miscellaneous

77/No. 13/9/98-ka-1-2014

Dated Lucknow, August 08 ,2014

IN exercise of the powers conferred by the proviso to Article 309 of .the Constitution, the
Governor is pleased to make the following rules with a view to amending-the Uttar Pradesh

Government Servant (Discipline and Appeal) Rules, 1999:

THE UTTAR PRADESH GOVERNMENT SERVANT (DISCIPLINE-AND APPEAL) (FIRST

Short title and
commencement

Amendment of 2.

rule 3

AMENDMENT) RULES, 2014

1.(1) These rules may be called-the Uttar Pradesh Government Servant

(Discipline and Appeal) (Eirst’/Amendment) Rules, 2014.

(2) They shall come into force atonce.

In the Uttar Pradesh Government Servant (Discipline and
Appeal) Rules, 1999, hereinafter referred to as the said rules,
for existing part-of rule 3 set out in column 1 below, the part as
set outdnrcolumn 2 shall be substituted, namely :-

COLUMN-1
EXisting part
Miner Penalties

(i) Censure;
@i)Withholding of
increments for a specified
period;

(iii)Stoppage at an
efficiency bar;
(iv) Recovery from pay of
the whole or part of any
pecuniary loss caused to
Government by negligence
or breach of orders;
(v) Fine in case of persons
holding Group 'D' posts:
Provided that the
amount of such fine shall
in no case exceed twenty
five percent of the months
pay in which the fine is

COLUMN-2
Part as hereby substituted
Minor Penalties

(i) Censure;
(i)Withholding of
increments for a specified
period;

(iii)Stoppage at an
efficiency bar;
(iv) Recovery from pay of
the whole or part of any
pecuniary loss caused to
Government by negligence
or breach of orders;
(v) Fine in case of persons
holding Group 'D' posts:
Provided that the
amount of such fine shall
in no case exceed twenty
five percent of the months
pay in which the fine is



Substitution of

rule 10

Procedure
imposing
penalties

for
minor

10.

imposed.

imposed;
(vi)Misconduct.

In the said rules, for existing rule 10 set out in column 1 below, the
rule as set out in column 2 shall be substituted, namely :-

COLUMN-1
Existing rule

(1)Where the Disciplinary Procedure
Authority is satisfied that for
sufficient imposing
reasons exist for adopting minor
such a course, it may, penalties

good and

subject to the provisions
of sub-rule (2) impose one
or more of the minor
penalties mentioned in
rule 3.

(2) The Government
Servant shall be informed
of the substance of the
imputations against him
and called upon to submit
his explanation within a
reasonable time. (The
Disciplinary ~ Authority
shall, after considering the
said explanation, If any,
and the relevant records,
pass such-orders as he
considers:. “proper and
where. =a penalty is
imposed, reason thereof
shall be given. The order
shall be communicated to
the concerned
Government Servant.

COLUMN-2
Rule as hereby substituted
10.(1)Where the
Disciplinary  Authority is
satisfied that good and
sufficient reasons. exist for
adopting such, a. course, it
may, subject to the
provisions. of sub-rule (2)
impose..one ‘or more of the
minor.penalties mentioned in
rule3.
(2) The Government Servant
shall be informed of the
substance of the imputations
against him and called upon
to submit his explanation
within a reasonable time.
The Disciplinary Authority
shall, after considering the
said explanation, if any, and
the relevant records, pass
such orders as he considers
proper and where a penalty
is imposed, reason thereof
shall be given. The order
shall be communicated to the
concerned Government
Servant.
(3) In case a complaint of
sexual  exploitation or
sexual harassment against a
Government  servant s
reported to the Incharge of
a work place alongwith the
appointing authority and if
the appointing authority
constitutes a  Complaints
Committee (in which the
inclusion of atleast one
female member will be
essential) for the purpose of
inquiry, the report/findings



of such Complaints
Committee shall be deemed
to be an inquiry report and
the appointing authority
may impose minor penalty
upon the delinquent
Government servant on the
basis of such report and
there shall be no need to
institute a separate-inquiry.
By order,
Sd./-
(RAJIV KUMAR)
Principal Secretary



